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Introduction: Working mothers in India face many problems as they 
balance their professional and family responsibilities, residing in both 
nuclear and joint families. Stress impacts their health, relationships, 
and well-being; effective coping strategies are crucial. However, the 
effectiveness of these strategies may vary depending on family structure. 
The present study aimed to assess the stress level, coping strategies, 
and problems of working mothers and to seek a correlation between 
the stress levels and coping strategies of working mothers involved in 
child rearing in nuclear versus joint families in a selected residential 
area of New Delhi.

Methods: A comparative survey design was adopted for the study, 
involving 100 working mothers from an urban residential area, New 
Delhi, comprising 50 mothers from nuclear families and 50 from 
joint families. Stress levels and coping strategies were assessed using 
the Perceived Stress Scale (PSS-10) and the Brief COPE Inventory, 
respectively. The problems faced by working mothers were identified 
through a self-structured questionnaire. Data were analyzed using 
both descriptive and inferential statistical methods to compare stress, 
coping strategies, and problems experienced by working mothers in 
nuclear and joint family settings.

Results: Among working mothers in nuclear families, 76% experienced a 
moderate level of stress, while 16% reported severe stress. In contrast, 
90% of working mothers in joint families experienced moderate stress, 
and none reported severe stress. Working mothers in both family 
types demonstrated moderately effective coping strategies. However, 
mothers living in nuclear families reported a higher level of problems 
compared to those in joint families, who experienced a moderate level 
of problems. Furthermore, a weak negative correlation was found 
between stress levels and coping strategies among working mothers in 
nuclear families, indicating that higher coping ability was associated with 
slightly lower stress levels. In joint families, no statistically significant 
correlation was observed between stress levels and coping strategies.
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Conclusion: The study concluded that working mothers 
in nuclear families experience higher stress levels and 
more severe problems compared to those in joint families. 
Despite using moderate coping strategies, a lack of support 
systems in nuclear families leads to increased stress and 
problems.

Keywords: Stress Level, Coping Strategies, Working 
Women’s Problems, Nuclear Family, Joint Family

Introduction 

The traditional Indian family structure is undergoing a 
significant transformation, with a shift from joint families to 
nuclear families, leading to changes in family dynamics and 
support systems. This change has significant implications for 
working mothers, who navigate childcare responsibilities 
within limited support.

According to the latest findings from the Periodic Labour 
Force Survey (PLFS) 2023–24, women’s participation in the 
workforce in India has shown a significant increase over 
recent years. The Female Labour Force Participation Rate 
(FLFPR) for women aged 15 years and above increased 
from 23.3% in 2017–18 to 41.7% in 2023–24, indicating 
a growing involvement of women in economic activities. 
This rising participation of women in diverse occupations 
has led to a substantial increase in the number of working 
mothers, who often face the dual responsibility of managing 
professional commitments and family roles.1

Furthermore, the National Family Health Survey (NFHS-
5, 2019–21) reported that 32% of married women aged 
15–49 years were employed, reflecting a gradual increase 
in women’s employment across the country.2 Working 
mothers in India face unique challenges as they balance 
their professional and family responsibilities.3 Working 
mothers are those women who engage in paid employment 
outside the home while also being responsible for the 
care and upbringing of their children.4 Working mothers 
play a vital role in balancing their professional and family 
responsibilities. Child rearing, in particular, poses significant 
challenges for working mothers, affecting their physical, 
emotional, and mental well-being. The family structure, 
whether nuclear or joint, can significantly influence the 
experiences of working mothers. Stress among working 
mothers can impact their mental and physical health, 
relationships, and overall well-being.5

Working mothers face numerous challenges that can impact 
their mental and physical health. Stress among working 
mothers can lead to mental health issues, such as anxiety 
and depression, which can have long-term consequences 
for individuals and families. The shift from joint to nuclear 
families in India necessitates an exploration of the impact 
on working mothers’ stress levels and coping strategies.5,6,7

Coping strategies, such as social support systems and time 
management, play a crucial role and can help mitigate 

stress and promote well-being among working mothers. 
However, the effectiveness of these strategies may vary 
depending on family structure.8,9 The growing participation 
of mothers in the workforce worldwide underscores the 
importance of understanding their unique experiences and 
challenges. Furthermore, limited studies have examined 
and compared the experiences of working mothers living 
in nuclear and joint families, indicating a significant gap in 
the existing literature that warrants further exploration. 
So, the researcher thought to explore the problems faced 
by working mothers along with the level of stress and the 
coping strategies they adopt in nuclear and joint families 
so as to provide valuable insights for promoting their 
well-being and work–family balance. The findings of this 
study may contribute to the development of targeted 
interventions and support systems for working mothers, 
ultimately enhancing their well-being and quality of life.

Materials and Methods
The researcher employed a quantitative research approach 
using a non-experimental comparative survey design. The 
setting for the present study was a home in the urban 
residential area, New Delhi. Prior permission was obtained 
from the concerned authorities to conduct the study. The 
study sample consisted of 100 working mothers selected 
from a residential area of New Delhi, of whom 50 belonged 
to nuclear families and 50 belonged to joint families. The 
sample was selected through a convenience sampling 
technique, and data were collected using a paper and 
pencil method. The data collection tool was divided into 
four parts: Part A consisted of items pertaining to the 
demographic data of the subjects; Part B included the 
Perceived Stress Scale (PSS-10), a standardised tool to 
measure the stress level in working mothers involved in 
child rearing; Part C included the Brief Coping Orientation to 
Problems Experienced (Brief COPE), a standardised tool to 
assess the coping strategies of working mothers; and Part D 
was a self-structured questionnaire to assess the problems 
faced by working mothers. Validation of Part A and Part D 
of the tool was done by 9 experts in the field of psychiatric 
nursing and community health nursing. Reliability of Part 
D was also calculated using Cronbach’s alpha, and it was 
found to be 0.923, indicating excellent reliability of the 
questionnaire. A pilot study was conducted in a different 
residential area in New Delhi. Final data was collected 
in the month of February 2025. Measures were taken 
to safeguard the participants’ rights. Ethical permission 
was sought from the Jamia Hamdard Institutional Ethical 
Committee. Formal permission to use the standardised 
tool was obtained. A written informed consent was taken 
from each study subject. The collected data was analysed 
using inferential and descriptive statistics.
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Results
Section 1-Demographic Profile of Working Mothers 
in Nuclear versus Joint Families.

This section describes the characteristics of the study 
subjects. Frequency and percentage computation were 
done to describe the sample characteristics. A summary of 
the sample characteristics is presented in the figures below.

Section 2- Findings related to Stress Level of 
Working mothers involved in Child Rearing in 
Nuclear versus Joint Families

Data presented in table no. 1 shows the comparison of 
stress scores between mothers from nuclear families (n = 
50) and joint families (n = 50). Mothers from nuclear families 
obtained stress scores ranging from 13 to 30, with a mean 
score of 21.60 ± 4.29, whereas mothers from joint families 
obtained scores ranging from 10 to 22, with a mean score 
of 17.50 ± 2.81. The mean stress score of mothers from 
nuclear families was 4.10 points higher than that of mothers 
from joint families. The calculated t-value was 5.65, and the 
p-value was 0.000015, which is highly significant (p < 0.05). 

Therefore, there is a statistically significant difference in 
stress levels between participants from nuclear and joint 
families, indicating that participants belonging to nuclear 
families experienced higher levels of stress compared to 
those from joint families.

Section 3- Findings related to Coping Strategies 
of Working Mothers involved in Child Rearing in 
Nuclear versus Joint Families.

Data presented in table no. 2 shows that the mean coping 
strategy score among working mothers from nuclear 
families was 64.24 ± 9.11, while the mean score among 
working mothers from joint families was 66.64 ± 8.53. The 
mean difference between the two groups was 2.40. The 
calculated t-value was 1.360, and the p-value was 0.1770, 
which is greater than the level of significance (p > 0.05). This 
indicates that there is no statistically significant difference 
in the coping strategy scores of working mothers from 
nuclear and joint families. This data demonstrates that 
family structure does not significantly impact mothers’ 
overall capacity to cope with stress.

Figure 1.Bar Diagram depicting the Percentage wise Distribution of Working Mothers by their Age, Religion, 
Educational Status and Occupation

Figure 2.Bar Diagram depicting the Percentage wise Distribution of Working Mothers by their Monthly Self 
Income, Monthly Family Income, No. of Children, Mode of travel and Duration of Travel
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Figure 3.Bar Diagram depicting the Percentage wise Distribution of Working Mothers in Nuclear versus Joint 
Families by their Level of Stress

Possible Range 
of Scores

Obtained Range 
of Scores Mean± SD Mean Diff ‘t’ value p value

Nuclear families
(n1=50)

0-40
13-30 21.60± 4.29

4.10 5.65 0.000015*
Joint families

(n2=50) 10-22 17.50±2.81

Possible Range 
of Scores

Obtained Range 
of Scores Mean± SD Mean D ‘t’ value p value 

Nuclear families
(n1=50)

28-112
52-74 64.24± 9.11

2.4 1.360 0.1770
Joint families

(n2=50) 47-79 66.64±8.53

Table 1.Mean, Standard Deviation, Mean Difference, ‘t’ value and p value of Stress Scores among Working 
Mothers involved in Child Rearing

Table 2.Mean, Standard deviation, Mean Difference, ‘t’ value and p value of Coping Strategies scores in 
Working Mothers  

n1+n2=100

n1+n2=100

Figure 4.Bar diagram depicting the percentage distribution of coping strategies among working mothers 

Section 4- Findings related to problems faced 
by Working Mothers involved in Child Rearing in 
Nuclear versus Joint Families.

Data presented in the table no.3 shows that the mean 
score for problems faced by working mothers in nuclear 
families was 32.70 ± 2.74, whereas the mean score for 
working mothers in joint families was 22.98 ± 2.49. The 
mean difference between the two groups was 9.72. The 
calculated t-value was 3.72 and the p-value was 0.0003, 
which is less than the level of significance (p < 0.05). This 

indicates that there is a statistically significant difference 
in the problems faced by working mothers in nuclear and 
joint families. The findings suggest that working mothers 
residing in nuclear families experience significantly more 
problems than those residing in joint families. 

Data presented in Table 4 indicate that among working 
mothers in nuclear families, physical and mental health-
related problems emerged as the most critical concern, with 
a modified mean of 0.89. Within this domain, item-wise 
trends show that a significant majority of mothers reported 

p≤0.05, not significant*

p≤0.05, significant*
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chronic mental and emotional exhaustion symptoms due 
to managing childcare responsibilities-related stress or 
worry and excessive work obligations, such as feeling 
anxious or overwhelmed, frustration, irritability, anger, fear, 
worry, or hopelessness; feeling sad or depressed; feeling 
restless; trouble concentrating; feeling more emotional than 
usual; low energy; unfocused or cloudy thinking; change 
in appetite; change in emotional responses to others; 
followed by experiencing physical fatigue symptoms due 
to managing childcare responsibilities-related stress or 
worry and excessive work obligations, such as headache, 
body ache, muscle tension, dizziness, tiredness or fatigue, 
sleep disturbances or insomnia, rapid heartbeat or high 
blood pressure, inflammation, gastric problems, heartburn, 
ulcer, diarrhea, or constipation.

Child-rearing and family dynamics-related problems ranked 
second, yielding a modified mean of 0.64. Within this 
domain, majority mothers experienced parenting stress 
or conflict with their partners about childcare decisions or 
parenting styles due to managing childcare responsibilities, 
such as feeling angry when childcare responsibilities are 
not shared by their spouse; feeling a lack of emotional 
support from their partner; having the duration of marriage 
affect childcare responsibilities; and having a lack of 
partner involvement in childcare decisions followed by 
having conflict with family members regarding childcare 
responsibilities due to inadequate childcare support, such 
as lack of family support, worrying about their child’s safety, 
worrying about their child’s health and well-being, and 
worrying about their child’s studies.

Time management and work-related problems ranked 
third with a modified mean of 0.58. Within this domain, 
most of the mothers reported that they struggle to balance 
work and life due to challenges in managing time, such as 
managing work schedules; long work hours; workload; 
missed deadlines; reduced productivity; worry about 
job security or career advancement; workplace stress 
or pressure; difficulty meeting job expectations; lack of 
time to build strong bonds with colleagues due to busy 
lives; number of years of working experience influencing 
handling of workload; and working in different shifts, 
like morning, evening, night, or general shifts, affecting 
work-life balance, followed by struggle with self-care and 

childcare responsibilities due to lack of time management, 
such as time spent at childcare pick-ups and time given to 
household activities; wishing that there was more time at 
their disposal for childcare; managing children’s behavior; 
balancing discipline and nurturing; not being able to give 
time to engage in relaxation techniques, meditation, or 
exercise; and not seeking professional help, therapy, or 
counseling when needed. ranked third (Modified Mean 
= 0.58), social support-related problems ranked fourth 
(Modified Mean = 0.20), while finance-related problems 
were the least reported (Modified Mean = 0.17).

In contrast, among working mothers in joint families, child-
rearing and family dynamics-related problems ranked first 
(modified mean = 0.82), indicating that issues related to 
parenting practices and family interactions were the most 
prominent concerns. Physical and mental health-related 
problems ranked second (modified mean = 0.69), followed 
by time management and work-related problems (modified 
mean = 0.56). Finance-related problems ranked fourth 
(Modified Mean = 0.49), whereas social support-related 
problems were the least reported (Modified Mean = 0.40).

Overall, the results suggest that working mothers in 
nuclear families faced greater physical and psychological 
burdens, whereas those in joint families experienced more 
challenges related to child-rearing and family dynamics. 
Time management and work-related issues were common 
concerns in both family structures.

Section 5- Findings Related to the Correlation 
between the Stress Levels and Coping Strategies 
of Working Mothers involved in Child Rearing in 
Nuclear and Joint Families.

Data presented in the table 5 indicate a weak negative 
correlation between stress level and coping strategies 
among working mothers in nuclear families (r = -0.33, p = 
0.024), which was statistically significant. This indicates that 
higher use of coping strategies was associated with lower 
stress levels. In joint families, a weak negative correlation 
was also observed (r = -0.19, p = 0.176), but it was not 
statistically significant. Thus, effective coping strategies 
were significantly associated with reduced stress among 
working mothers in nuclear families, whereas no significant 
relationship was found among those in joint families. 

Figure 5.Bar Diagram depicting the Percentage Distribution of Problems faced by Working Mothers in Nuclear 
versus Joint Families 
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Possible Range 
of Scores

Obtained Range 
of Scores Mean± SD Mean Diff. ‘t’ value p value

Nuclear families (n1=50)
10-50

25-38 32.7± 2.74
9.72 3.72* 0.0003*Joint families (n2=50) 23-25 22.98±2.49

n1+n2=100

Table 3.Mean, Standard deviation, Mean Difference, ‘t’ value and p value of Working Mothers involved in Child 
Rearing in Nuclear vs. Joint Families according to their Problems faced

n1+n2=100

n1+n2=100

Table 4.Rank Distribution of Working Mothers involved in Child Rearing in Nuclear vs. Joint Families according 
to the Problems faced by them

Table 5.Correlation between Stress Level and Coping Strategies of Working Mothers involved in Child rearing 
in Nuclear and Joint Families

Nuclear families (n1=50) Joint Families (n2=50)

Domain Domain
Mean

Modified 
mean Rank Domain

Mean
Modified 

mean Rank

Physical and mental health related problems 3.78 0.89 I 2.66 0.69 II
Child rearing and family dynamics related problems 3.73 0.64 II 2.77 0.82 I

Time management and work-related problems 3.34 0.58 III 2.68 0.56 III
Finance related problems 2.31 0.17 V 1.92 0.49 IV

Social support related problems 2.99 0.20 IV 1.49 0.40 V

Variables Mean + SD Pearson’s ‘r’ value p Value

Nuclear families (n1=50)
Stress level 19.96± 5.01

-0.33 0.024*
Coping strategies 64.24± 9.11

Joint families (n2=50)
Stress level 16.98±2.91

-0.19 0.176
Coping strategies 66.64±8.53

p≤0.05, not significant*

p≤0.05, not significant*

Discussion
The present study found that 76% of working mothers 
from nuclear families and 90% of working mothers from 
joint families experienced a moderate level of stress. These 
findings are consistent with those of Ghattennavar T. R., 
Nagammanavar Y. R., and Natekar S. D.,¹² who reported 
that 90% of working women experienced a moderate level 
of stress, and Dey B. K., Roy K., and Reshmi H. T.¹³ reported 
in their study that the mean score of nuclear families 
was 321.51 and joint families’ was 189.31. According to 
parenting stress, this means parenting stress is higher 
among nuclear families than joint families. Both studies 
suggest that working mothers, particularly those in nuclear 
families, experience higher levels of stress, indicating 
conformity between the two studies.

However, the present study findings revealed that 80% of 
working mothers from nuclear families and 76% of working 
mothers from joint families demonstrated a moderate 
level of coping strategies. These findings differ from those 

reported by Ghattennavar et al., who found that 88% of 
working women exhibited good coping strategies.

The present study’s findings regarding the challenges faced 
by working mothers are consistent with those reported by 
Ravindranath, Singh K, Arumugam, and Kularajasingam¹⁴ 
as well as Wijayanto, Novitasari, and Dewi.¹⁵ . Both 
studies highlighted the multiple challenges encountered 
by working mothers, including discrimination, cultural 
and socioeconomic barriers, limited career advancement 
opportunities, difficulties in time management, emotional 
strain, health-related problems, and family conflicts. 
Similarly, the present study found that working mothers 
in nuclear families face more severe problems compared to 
those in joint families, particularly in the areas of physical 
and mental health, child-rearing, and social support. Both 
studies highlight the significant problems faced by working 
mothers in managing their responsibilities as a mother and 
an employee. The consistency between the two studies 
suggests that working mothers, regardless of their family 
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structure, experience a range of problems that can impact 
their well-being and quality of life.

However, findings indicate that the availability of support 
from other family members in joint families may help 
reduce the burden of childcare, household responsibilities, 
and work–family conflict, thereby decreasing the problems 
experienced by working mothers. Therefore, family 
structure appears to play an important role in influencing 
the challenges faced by working mothers.

Conclusion 

The study highlights the influence of family structure on 
the stress experiences, coping mechanisms, and problems 
faced by working mothers. The findings emphasize the 
need for targeted support systems, stress management 
interventions, and family-friendly policies to promote the 
well-being of working mothers and enhance their ability to 
manage work and child-rearing responsibilities effectively.

Declaration
Conflict of interest: None

Sources of Funding: None

References
1.	 Ministry of Statistics and Programme Implementation. 

Periodic Labour Force Survey (PLFS): Annual Report, July 
2023–June 2024 [Internet]. New Delhi: Government of 
India; 2024. Available from: mailto:https://mospi.gov.in

2.	 International Institute for Population Sciences (IIPS), 
ICF. National Family Health Survey (NFHS-5), 2019–
21: India Report [Internet]. Mumbai: IIPS; 2021. 
mailto:https://dhsprogram.com/pubs/pdf/FR375/
FR375.pdf

3.	 Improving Work-Life Balance for Working Indian 
Mothers. Rangam. June 20, 2023. Available at: https://
rangam.com/blogs/improving-work-life-balance-for-
working-indian-mothers

4.	 Poduval J, Poduval M. Working mothers: how 
much working, how much mothers, and where is 
the womanhood?. Mens sana monographs. 2009 
Jan;7(1):63. [Google Scholar]

5.	 Sharma P, Dixit P, Pandey HK. Dual role of working 
mothers in India: A critical analysis of physical and 
mental health. Journal of Pharmaceutical Negative 
Results. 2022;13(10):1474-81. [Google Scholar]

6.	 Panigrahi A, Padhy AP, Panigrahi M. Mental health 
status among married working women residing in 
Bhubaneswar City, India: a psychosocial survey. BioMed 
research international. 2014;2014(1):979827. [Google 
Scholar]

7.	 Saha M. Impact of Motherhood on the Mental Health 
of Working Women. International Journal of Indian 
Psychȯlogy. 2022 Nov 5;10(3). [Google Scholar]

8.	 Rajgariah R, Chandrashekarappa SM, Babu KV, Gopi 
A, Ramaiha NM, Kumar J. Parenting stress and coping 
strategies adopted among working and non-working 
mothers and its association with socio-demographic 
variables: A cross-sectional study. Clinical Epidemiology 
and Global Health. 2021 Jan 1;9:191-5. [Google Scholar]

9.	 Arumugam V. The effects of stress on single mothers’ 
work-life balance. International Journal for Innovative 
Research in Multidisciplinary Field. 2023;9(4):208-12. 
[Google Scholar]

10.	 Scale PS. Perceived stress scale. Dept. Psychol., 
Carnegie Mellon Univ., Pittsburgh, PA, USA. 1983. 
[Google Scholar]

11.	 Carver CS. You want to measure coping but your 
protocol’too long: Consider the brief cope. International 
journal of behavioral medicine. 1997 Mar;4(1):92-100. 
[Google Scholar]

12.	 Ghattennavar RT, Nagammanavar RY, Natekar DS. 
Comparative Study to Assess Stress and Coping 
Strategies among Working and Non-Working Women 
of Selected Areas of Bagalkot. Life Sci. 2023;9(3):3206-
14. [Google Scholar]

13.	 Dey BK, Roy K, Reshmi TH. Parenting stress of mothers 
and behavior problems of children. Jagannath Univ J 
Life Earth Sci. 2021;6:161-70. [Google Scholar]

14.	 Ravindranath HD, Singh JS, Arumugam T, Kularajasingam 
J. Exploring the challenges faced by working mothers 
and the perceived factors to retain them in the private 
education sector. International Journal of Human 
Resource Studies. 2021;11(2):64-81. [Google Scholar]

15.	 Wijayanto A, Novitasari K, Dewi AA. Problems in 
working mothers in early children’s care. Edukasi. 
2022 Nov 2;16(2):159-65. [Google Scholar]

mailto:https://mospi.gov.in
mailto:https://dhsprogram.com/pubs/pdf/FR375/FR375.pdf
mailto:https://dhsprogram.com/pubs/pdf/FR375/FR375.pdf
https://rangam.com/blogs/improving-work-life-balance-for-working-indian-mothers
https://rangam.com/blogs/improving-work-life-balance-for-working-indian-mothers
https://rangam.com/blogs/improving-work-life-balance-for-working-indian-mothers
mailto:https://pmc.ncbi.nlm.nih.gov/articles/PMC3151456/
mailto:https://www.researchgate.net/profile/Hemant-Pandey-7/publication/374558653_Dual_Role_Of_Working_Mothers_In_India_A_Critical_Analysis_Of_Physical_And_Mental_Health/links/6525379c0d999b4754b30c77/Dual-Role-Of-Working-Mothers-In-India-A-Critical-Analysis-Of-Physical-And-Mental-Health.pdf
mailto:https://onlinelibrary.wiley.com/doi/full/10.1155/2014/979827
mailto:https://onlinelibrary.wiley.com/doi/full/10.1155/2014/979827
mailto:https://ijip.co.in/index.php/ijip/article/view/966
mailto:https://www.sciencedirect.com/science/article/pii/S2213398420301962
mailto:https://www.researchgate.net/profile/Vidhya-Arumugam-2/publication/370403318_The_Effects_of_Stress_On_Single_Mothers'_Work-Life_Balance/links/644e1427809a5350213b9d47/The-Effects-of-Stress-On-Single-Mothers-Work-Life-Balance.pdf
mailto:https://psychologyroots.com/perceived-stress-scale/
mailto:https://link.springer.com/article/10.1207/s15327558ijbm0401_6
mailto:https://d1wqtxts1xzle7.cloudfront.net/110583461/Comparative_Study_Assess_Stress_Coping_Strategies_Working_Non_Working_Women-libre.pdf?1705585652=&response-content-disposition=inline%3B+filename%3DComparative_Study_to_Assess_Stress_and_C.pdf&Expires=1781944271&Signature=B5Uq-RBFe0XXQLOxVgDFXmWclikJl503xDeKRSb-lTaX9bg16FUYCV0JJGWUPdQpoB~rNjr7-Ka-pqfGxQlRrvcfWvr~2tFxaQP4LW3lq4IOm8lXtUkGD3g-zMjKvibzSX714i5NVNJEieEmJ9lCTvxT8rHw2E1HJ59fck5hh9BCao0cwhOf4RrtxOUpNC0iNRnQ-e-LLoXHPfgaRbY1rTir0DkN0eQfQdTLwfA6bDa-SHwnrVVN0o1EyP7FCcS2cBVn-ApjjLLMQEjyCvuoRIxL6Hx46loRLTiCWO5u9NBSDU68bLLTyZ-0FNUOwXtJ8CGR1g3WX5jtWfjRoIkVbg__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
mailto:https://www.researchgate.net/profile/Biplob-Dey/publication/354169550_Parenting_Stress_of_Mothers_and_Behavior_Problems_of_Children/links/612906dec69a4e48795fe614/Parenting-Stress-of-Mothers-and-Behavior-Problems-of-Children.pdf
mailto:https://d1wqtxts1xzle7.cloudfront.net/98569688/14307-libre.pdf?1676212470=&response-content-disposition=inline%3B+filename%3DExploring_the_Challenges_Faced_by_Workin.pdf&Expires=1781944344&Signature=TCBLUQUXw~TB5PDohbOShy4OoDXw068jeiy4XstBol5eWNKtv-iElUk3MU7Upe2mVB9RfitV0teRvNrqspbeFuCLwthY8oaByX7JyXGMm9st6PM0SfkaEkdJjU~2LmQDBQo2eirkvOVJBvF~NKrVzlT~-YFtViOfD2BrtR5R2ChzTnOhipQMrBDuG2-ycQaUNbgIv5fvVCZeRzcSbmLMoTgdItS6XL8LOY6FQFdIBua326~vl6Az6O7avWNJ1CkFIZepNkHC5zN1R~qVvt4uPrmatwdc5Fo1j33L5p8-YP0dCXNjOc4UosTOBhPuFPX4OJcbmVzAamXEGHS3aAFxzA__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
mailto:https://journal.unnes.ac.id/nju/edukasi/article/view/41563

